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The Myers-Briggs Type indicator identifies an individual’s personality type among the 16 personalities. As a psychological personality test, MBTI has observably remained important among psychological researchers in understanding the various aspects of people’s lives both at work and at home (Myer & Briggs Foundation, 2021). Notably, MBTI has been very essential in highlighting the basic differences in the ways individuals prefer to use their perception and judgment. Believably, the four letters of my code include; ESTJ representing Extraversion, Sensing, Thinking, and Judging. As an individual, based on the four-letter description, I am an outgoing individual particularly focused on the outer world. As highlighted by Jung, I identify as an extravert who pays attention and gives attention to the happenings around me. Additionally, my information acquisition is usually based on facts. Usually, I am interested in what is real rather than impressions. I attempt to apply rational thinking before making decisions. I look at the logic and consistency behind an idea before making my final decisions. 
Based on this personality description, it is essential to note that I am an assertive and active organizer. Arguably, this personality can be very essential in managing others and executing organizational functions in an orderly manner. Ideally, the exhibited behavior is usually a product of our individual perceptions and personalities. Being an outgoing individual, I enjoy working and interacting with others. Believably, extraversion personality may be essential in boosting the attitudes of the other workers working with me. I am a results-oriented individual, an indication of a strong work ethic. I can work well with little to no supervision at all. Project managers are usually focused on getting their objectives done before the deadlines. In this sense, because managers lead teams, their personalities significantly influence their association and interaction with the other team members (Nawaz, 2021). 
Research evidence indicates that extroverted managers who master project management discipline usually get their projects done in time without delays and unnecessary waste of time. Using common sense would allow me to identify basic skills and identify areas for my personal growth particularly those that would enable me to achieve project success (Ellis, 2016). 
I think MBTI tests may be essential for organizations to recruit and build successful and observably productive teams (Remann & Nordin, 2021). Human resource departments today use personality assessments during the hiring and it has also proven to be effective in situations that it is used correctly. I believe that if people have a better understanding of themselves, it is possible to get them in job positions that they would actually enjoy. It is essential to note that providing self-aware and honest answers by applicants may be significant in helping recruitment officers understand their potential applicants much better. In this sense, this assessment tool can be considered reliable and may predict and guarantee job performance by employees (Pszczólka, 2020). 
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